Request for Extension of Clearance Order Virginia Employment Commission

1. To: Puerto Rico 2. Job Order Number:
North Carolina o
South Carolina Y t// L/(;l é

3. Employer Name:

Georgia
Florida VAeH
4. From: 5. OES Job Code, Title and Number of Positions
Available L/ (/
Rural Services Manager — ‘
Virginia Employment Commission V3= 2092, 02 pest % s
P.O. Box 7466 , ,
Charlottesville, VA 22906 Faemw,/e/f, Veg rv[a%
6. Please note the following concerning the above job order: 7Y

The attached H-2A job order has been accepted by U.S. DOL for Interstate Clearance

7. By: (ES Agency Representative) Title: Telephone Number:
Kendal Shaver __Rural Services Manager 434-984-7640
8. Receiving State Office: (“X” one)
13 Accepted (If accepted, list local offices extended to) o Rejected (If rejected, provide reasons)
Comments:

9. By: ES Agency Representative Telephone Number: Date Signed:
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FeIy

U.S. Department Labor

¢ . . OMB Control No. 1205-0134
Employment and Training Administration Expiration Date: October 31, 2015

Agricultural and Food Processing Clearance Order ETA Form 780
Orden de Empleo para Obreros/Trabajadores Agricolas y Procesamiento de Alimentos

{Print or type in each field block ~ To Include additional Information,

g0 1o block # 28 - Please follow Step-By-Step Instructions)
{Favor de usar letra de molde en Ia solicitud - Para incluir informacién adicional

vea el punto ¥ 28 - Favor de seguir las instrucciones paso-a-paso)

1. Emplzoyecr:‘s an/dﬁ)r Agent‘sgame and Address (Number, Street, City, State

and Zip Code / Nombre y Direccitn aador/Patran v/

{Nimero, Calls, Ciudad, Estado y caﬁfﬁgt;d); S Bl gerea Numeros 4 a 8 para USO ESTATAL
Virginia Agricultural Growers Assn., Inc. 4. SOC (O*NET/OES) Occupationa!
5037 Halifax Road, Halifax, Va. 24558
Post Office Box 857 - ) (od. 02
South BSS'COII, Va. 24592 (AlSO s5ee addendun) a SCC‘{ONET!OES‘JC:cucal'ona! /] ’ 7
a) Federal Employer Identification Number (FEIN) / Numero federal do Title / Titulo Ocupacional ; 171 7€

Identificacion del Empisador. , A

& &

54-1124816 8. Address 5‘ Or:!er Ha‘dlaﬁ—f.‘lfcé (include Telephone number) / Direccidn de |
b) Telephons Number / Nomero de Teléfono: la Oficina donde se radico l2 oferia {incluya e! nimero de teiéfono)

434-572-6871 fod HMSNS( Lol T ¥

¢} Fax Number / Nomero de Fax:

Nos. 4 through 8 for STATE USE ONLY

5.Job Order Na. / Num. de Orden de
Code / Codigo Industrial | Emplao

a. Name 8f Locaf Office Representative (include direct dial telephone
434-572-3642 number) / Nombre del Representante de la Oficina Local (Incluya el
d) E-maif Address / Dirsccitn de Correo Flectrénico: numero de teléfono de sp linea direcia).
Ly d ‘:‘ 7
vaga5037€égmail.com , . ' -
: 3 0 R ; A | r, W & £ ’ [ # .
2 cgg::s and Directions to Work Site / Domicilio ¥ Direcciones af lugar de | 7. Clearance Oroer Issve Date / Fecha de Emisién de la Orden de Empleo

i i in Virginia, USA . Sy i < W/ | — -
Various Lo ey £ ? 8. Job Order Expiration Date / FechadeVencmmnwoExplracncrdelaomn
(See addendum for addresses of each farm) deEmpes |

9. Anticipated Pericd of Er}tploymem 1 Periodo anticipade o previsto de Empleo;
From / Desde: 06/16/14 To / Hasta: 11/15/14

10, Number of Workers Requestad / Nomero da Trabajadores Soliciados:
44

3. Address and Directions to Housing / Domicilio y Drecciones al lugar de T1. Anticipated Hours of Work per Week / Horas Anticipadas/Previstas do

vivienda: Trabajo por Semana. Totak:

Please see attached 338's

Sunday / Domingo___Q Thursday /Jueves__7
(Also, please see attachment-1, Item 3) Monday / Lunes 7 Friday | Viemes___7

Tuesday / Martes 7 Saturday / Sabado __§

Wednesday / Miéreoles_7

1 (See Attach 1, Item 8)

3)  Description of Housing / Descripcion de Ia vivienda: il 12. Anticipated range of hours for different seasonal activities: / Rango previsto de

horaspadasdiferentesadiﬁdadesdelatempmadat
Please see attached 338's.

| 13. Collect Calis Accepled from: / Aceptan Llamadas por Cobrar de:

~ pis A
' 7?) “~ g & |

Lo Y/ 5
* T ~ % ! Employer / Empleador: Yos /S 1 No X
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14, Describe how the amployer intends to provide elther 3 meals a

daytoeachwkerorﬁmﬁshfreeandconvenimtcookingandkitchmfaciliﬁesfor%erstompam
mea{le%cxibaobmoeiempleacbrﬁeneIaintendéndeof

recer, ya sea 3 comidas al dia 2 cada trabajador, o proporcionar gratuftamente instalaciones para cocinar.

Bwployer will furnish free and convenient cooking and kitchen facilities for
workers to prepare their own meals, Workers will purchase their own food.
Lunch time will be designated by the employer.

Employer will provide free transportation to and from a store once a week
for supplies: (For workers whom housing must be provided.
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. ~ . " RS it S T S L G R L S I T W MRS RS T vnvp\cauuildﬂen
enirevistar 4 los irabajadores). See instructions for more details / Vea las instruciones para mas delalles. e pare

Interviews will be conducted by the Emplo ! i
. yer's Agent during the hours of
10:00 A. M. to 3:00 P. M., Monday through Thursday and on Friday from

10:00 A. M. to 11:00 A. M. No other individual will iri
authority. ldu i be granted hiring

(Also, please see Attachment 1, Item 4)

16. Job description and requirements / Descripcion y requisifos def frabajo:

Piant, Cultivate andtHarvest €abbage and other Produce
Also, please see attachment 1, Item 10 for additional information

1. I8 previous wark experience preferred? / Se prefiere previa experiencia? Yes/SIEL " NoJI I yes, number of months preferred: / Si es asi, numero de
meses de experiencia:

2. Check all requirements that apply: N/A

0 Certification/License Requirements / Carlificacién/Licencia Requisitos 0 Criminal Background Check / Verificacién de antecedentes penales
O Driver Requirements / Requisitos da! conductor U Drug Screen / Deteccitn de Drogas

& Employer Will Train / Empleador entrenars o adiestrar O Extensive Pushing and Pulting / Empujar y Jalar Extensamente

{1 Extensive Sliting / Estar sentado largos ratos Q Extensive Walking / Caminar por largos ratos

& Exposure to Extreme Temp. / Expuesto a Temperaturas Extremas U Frequent Stooping / inclin&ndose ¢ agachandose con frecuencia

O Lifting requitement / Levaniar o Cargar {bs.flibras G OT/Holiday is nol mandatory / Horas Extras {sobre tiempo} / Dias Feriados no
0 Repetitive Movements / Movimientos repeilivos obligatorio
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17. Wage Rates, Special Pay Information and Deductions / Tarifa de Pago, Informacién Sobre Pagos Especisles y Deduccianes (Rebajas)
Crop Activities Hourly Wage Piece Rate | Special Pay Deductions* YesiSi No Pay Pericd /
Unil{s) {bonus, elc.} ‘ Periodo de Pago
Cultivos Salario por Hora Pagos Especiales Deduccionss . ;
Pago por Pieza ! {Bono, efc.) !
Cabbage : $9.87 __Unidad(es)
3 Social Security / a Weekly / Semanal
and - Segurs Social ﬁ
3 $ Federal Tax / v} X5
Other produce Impuestos
Federales
$ $ State Tax P a Bi-weekly/
fimpuestos Quincenal
Esfalales A
$ $ Meals / Comidas a v,s a
H $ Other (spocify) ! 0 P | Monthly/Mensual
Otro (especifica)
a
Other/Otro
Q

18. More Details About the Pay / Mas Detatles Sobra el Pago: :

For each pay period, all workers under this job order will be paid at the rate of $9.87

per hour which is the 2014 Adverse Effect Wage Rate, the Minimum Wage Rate,

or the applicable prevailing hourly wage rate, whichever is higher, or we offer
to payrthe highest rate that is in place at time the work is performed, whether

it be the Adverse Effect Wage Rate, the Prevailing Wage Rate, the Federal or
State mimimum wage rate, or the agreed upon collective bargaining wage, or
the prevailing piece rate.

18. Transportation Arrangements / Arreglos de Transportacitn

Reimbursement for transportation and daily subsistence of
per day or rate applicable at time of travel, from place o
site will be made under the following conditions to workers for wham the

employer is legally obligated to supply housing. It also applies to workers

11.58

recruitment to job

outside reasonable driving distance, if the workers decline the housing offer.

They will still be reimbursed for Inbound and Outbownd transportation and
subsistence from their place of recruitment.

a)Upon completition of 50% of the Job Contract period or sooner.

In this case,

the payment shall be due on a day no later than the first working day, subsequent
to the completion of the minimum employment period. The amount of transportation

payment will be equal to the most economical and reascnable common carrier
transportation charges for the distance incolved.

(See attachment # 1, Item 12)
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20. Is it the prevailing practice to use Farm Labor Contractors (FLC) to recruit, supervise, transport, house, andfor pay workers for this {these] crop activity

{ies)? / ;Es a practica habitual usar Contratistas de Trabajo Agricola para reclutar, supervisar, transportar, dar vivienda, y/o pagarfe a los trabsjadores
parg este{os] tipo(s} de cosecha(s)? Yes / Si a No

If you havedchecked yes, what is the FLC wage for each activity? / i contesio "Si." cudl es el salario que le paga al Contratista de Trabajo Agricola por
cada actividad?

N/A

21 Are workers covered for Unemployment Insurance? / ¢.5¢ le proporcionan Segure de Desempleo a los {rabajadores? Yes/Sild NoT
22, Are workers covered by workers' compensation? / ¢Se le provee seguro de compensacionfindemnizacién al trabajador: Yes/Si@( No L
23.

Are tocls, supplies, and equipment provided at no charge to the workers? / £ Se les proveen herramientas ¥ 8qUipos sin costo alguno a los trabajadores?

" Yas/SEK No O

24, List any arrangements which have been mads with establishment owners or agents for the payment of a commission or other benafits for sales made fo
workers. (! there are no such arrangements, enter "None".)/ Enumere todos los acuerdos o convenios hechos con los propietarios del establecimianto o

sus agentes para el pago de una comisién u otros beneficics por ventas hechas a los trabajadores. (Si no hay ningin acuerda o convenia, indigue
"Ninguno'.)

None/Ninguno

25, List any strike, work stoppage, slowdown, of inferruption of operation by the employees at the place where the workars will be employed. (if thers are no such incidents,

enter “None® } / Enumere toda huelga, paro o interupeion de operaciones de trabajo por parte de los empleados en ef lugar de empleo. (Si no hay incidentes de este
tipo, indique "Ningund".}

None/Ningueno
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2. Isthis job order to be placed in connection with a future Application for Temporary Employment Certification for H—2A workers? / ; Esta orden de ampleo ha sido puesta
an conexian con una futura solicitud de cerfificacion da emplan temparal para trabajadores H-247

YesIS‘)a No Q3

27. Employer's Certification: This job order describes the actual terms and conditions of th
terms and conditions of the job. / Certificacién del Empleador: Esta orden de trab
contiene todos los términos y condiciones materiales ofrecldos,

Virginia Agricultual Growers Assn., Inc.
by Eloise A, Wilder, Executive Secretary
Employer's Printed Name & Title / Nombre y Titulo en Letra de Molde/imprenta del Empleador

Wiae .4 dboe 0505 L0

Employer's Signature / Firma y Titulo del Empleador Date¥ Fache” v

e employment being offered by me and contains all the material
&jo describe los términos y condiciones dst empleo que se le ofrece, y

READ CAREFULLY, In view of the statutorily established basic function of the Employment Service s a no-fee labor exchange, thal is, as a forum for bringing
together employers and job seekers, naither the Employment and Training Administration (ET A) nor the State agencies are guarantors of the accuracy or

truthfulness of information contained on job orders submitted by empioyers. Nor does any job order accepted or recruited upon by the American Job Center
constitute a contractual job offer to which the American Job Center, ETA or a State agency Is in any way a party.

LEA CON CUIDADO, En vista de la funcion bésica det Servicio de Empleo establecida por ey, como una entidad de infercambio laboral sin comisiones, es decir, como un
foro pera teunit a los emplsadorss v los solicitantes de empleo, ni ETA ni las agendias def estado pueden garantizar la exactitud o veracidad de la informacién contenida en

las drdenes de trabajo sometidas por los empleadores. Ni ninguna orden de trabalo aceptado o contratado en el Centro de Carreras (American Job Center) constituyen una
oferta de trabajo contractuales a ias que el American Job Center, ETA oun organismo estatal es de ninguna manera una de las partes,

PUBLIC BURDEN STATEMENT

The public reporting burden for responding to ETA Form 790, which is required to obtain of retain benefits (44 USC 3501),
response, including tims for reviewing instruclions, searching existing data sources, pathering and reviewing the collection.
information untess itdispfaysamnenﬁyv&iﬁOMBCcntmiNu@er,Th’sispuhﬁciniormatmgndmsnoemmﬁmdwxﬁdem&ty. Send comments reganding this

burden estimate or any other aspect of this collection, inclding suggestions for reducing this burden, to the U.S. Department of Labor, Employment and Training
Administration, Office of Workforcs Investmient, Room C-4510, 200 Constitution Avenua, NW, Washington, DC 20210.

is estimated to be approximataly 60 minutes per
The public need not respond to this collection of

DECLARACION DE CARGA PUBLICA

La carga de informacidn piblica para responder a la Forma ETA 780, que se requiere para cbiener o retener beneficios (44 USC 3501), se estima en aproximadamente 60
minulos por respuesta, incluyendo e tiempo para revisar las instrucciones, buscar fuentes de datos existentes, recopilar y ravisar la coleccidn. Ef publico no tiene por qué
responder a ests racopilacién da informacitn & menos qus muestre un nimero de control OMB vaido. Esta informacidn s piblica y no hay ninguna expectativa de
confidencialidad. Envie sus comentarios acerca da esia carga o cualguier otro aspecto de esta colaccion, incluyendo sugerencias para reduci ests camga, 8 U.S.
Department of Labor, Employment and Training Admimsiration, Office of Workdorce Investment, Room C-4510, 200 Constitution Avenue, NW, Washington, DC 20210.

-6-
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28. Use this section to provide additional supporting nformation (icluding saction Box number). | i il
. : o A . Include attachments, if necessary. / Util 38000 ;
informacién adicional de apoyo; induya &l numero de Ja seccién & incluya archivos adunt():s‘ si 85 necesario. sery. Utlioe eta ParR proporcionar
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20 CFR 653.501
Assurances

INTRASTATE AND INTERSTATE CLEARANCE ORDER

The employer agrees to provide to workers referred through the dearance system the number of
hours of work per week cited in Item 10 of the clearance order for the week beginning with the
anticipated date of need, unless the employer has amended the date of need at least 10 working
days prior to the orlginal date of need by so notifying the Order-Holding Office (OHO). If the
employer fails to notify the OHO at least 10 working days prior to the original date of need, the
employer shall pay eligible workers referred through the intrastate/interstate clearance system
the specified hourly rate or pay, or in the absence of a specified hourly rate or pay, the higher of
the Federal or State minimum wage rate for the first week starting with the original anticipated

date of need. The employer may require workers to perform alternative work If the guarantee is
invoked and if such alternative work is stated on the job order.

. The employer agrees that no extension of employment beyond the period of employment shown
on the job order will relieve the employer from paying the wages already earned, or specified in

the job order as a term of employment, providing transportation or paying transportation
expenses to the worker's home.

The employer assures that all working conditions comply with applicable Federal and State
minimum wage, child labor, social security, health and safety, farm labor contractor registration
and other employment-related laws.

The employer agrees to expeditiously notify the OHO or State agency by telephone immediately
upon learning that a crop is maturing earlier or later, or that weather condltions, over
recruitment, or other factors have changed the terms and conditions of employment.

The employer, if acting as a farm labor contractor, has a valid farm labor contractor reglstration
certificate.

The employer assures the availability of no cost or public housing which meets applicable Federal
and State standards and which is sufficient to house the specified number of workers requested
through the clearance system. :

The employer also assures that outreach workers shall have reasonable access to the workers in
the conduct of outreach activities pursuant to 20 CFR 653.107.

Virginia Agricultural Growers Assn., Inc.

Employer's Name by Eloise A. Wilder, Exec. Sec. Date: W
- .
Employer’s Signature éﬂé‘d‘@ Az QA%’

Besides the material terms and conditions of the employment, the employer must agree to these assurances if

the job order is to be placed as part of the Agricultural Recruitment System. This assurance statement must be
signed by the employer, and It must accompany the ETA Form 790.
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Addendum to ETA 790
Page 1

e

GROWERS REQUESTING WORKERS FOR Cabbage/Other Produce 06/16/14 to 11/15/14

587

101

235

270

558

Banks Farm Inc.
Banks, Charlie Ray
369 Windy Ridge Rd.
Hillsville, Va. 24343
Carroll County
276-728-2338

DeHart Farms LLC
DeHart, Ronald S.

550 Fairview Church Rd.
Floyd, VA 24091

Floyd County
540-745-3395

Lights Farms, Inc.
Light, James R.

2106 Worrell Memorial Rd.

Laurel Fork, Va. 24352
Carroll County
276-398-2351

Mitchell, Alan

57 Dan Valley Farm Rd.
Claudville, VA 24076
Patrick County
276-251-5077

Painter, Eldon

2496 Pilot View Rd.
Hillsville, Va. 24343
Carrol] County
276-952-2388

Worrell Family Farms LLC
Worrell, W. Alan

879 Sunrise Drive
Austinville, VA 24312
Carroll County
276-728-2786

Grand Total Workers to Certify:

NO OF WORKERS

16

Tuesday, April 15, 2014

Page [ of /
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ATTACHMENT TO FORM ETA 790

First Week Wage Guarantee

Virginia Agricultural Growers Association, Inc., and its Grower
menbers agree to abide by the regulations at 20 CFR 653.501(d)
(2) (v) concerning the first week wage guarantee.

We offer
Rate, the
whichever

The basic
rate that

$9.87 per hour which is the 2014 Adverse Effect Wage
minimum wage rate, or the prevailing wage rate,
is higher.

number of hours per week is 40 hours times the wage
is applicable at the time the work is performed.

11
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PAGE
. Attachment to Form 790  Sample Payroll Fomm
. Record of Pay and Hours/ Reglstro de Pagoy Horas
Employea (Empleado)
Home Addrass (Difgeclén)
" ss# (NGmero de Seéum Soclaf)
Employer (Empleador)
Address (Direcclén)
(FEIN} Empioyer Fedaral ID# (Niimero de identidad del patrdn Federal)
Day . Monday | Tuesday | Wednesdsy | Thursday | Friday | Saturday | Sunday
{Dia) lunes maries miéreoles | jusves viarnes | sdbado domingo

Dates pay period begins and ands (Las
fachas del perfododepagomienmy
termina)

Starting Time
{Hora de comenzar)

Quitting Time .~
{Hora de terminar)

Hours Worked R — ' )
{Horas trabajadas) ‘

HoursOﬁeredup'eoNumberAppucabieto Y
Guarantes Calculation

(Horas ofrecides hasta &l nimero spiicables al
céleulo de lé garantia de tres cuartos)

Hours Offered above Number Applicable to % \ . . S :
{Horas ofretides encima de el nimero
diplicables al chlculo de ta garantia de tres
sudrtoa)

B Why Fewer Hours Worked than Offsred (Por
Co quétashomstrabajadasmmemsdalas
horas ofracidas)

Crop/Task

Units Done
{Cultivoftrabajo)
{Unidades terminadas)

PryRate -
(Basé da susldo)’

Dafly Pay
(Salario dlario)

IEMIZED DEDUCTIONS (DEDUCCIONES) : »
FICA (impuesto de Seguro Soclai) Tota Hours Worksd In Wesk

Federal Tax (impuesto federal) | _ e e oy tebejadas

State Tax (Impuasio estatal) Pay Rate (Base da sueldo}

Food (Comida) Total Gross Pay (Salario bruto total) i
Other (Ofra deduccidnes) : . (Tota! de deduccionas)

Spacifying reason and amount Net Pay Dus Employes (Salario

for aach daduction (Especificacién de la : neto debido &l trebajador)

razbny la canfidad -

par cada deduccian) Date Paid {Fecha de pago)

Totai deductions .

{iotal de deduccionas)

Employee Signature (Firma de Empleads) Date {fecha)

12
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Attachment 1 ETA 790

ITEM 3

Housing is provided at no cost, only to workers, who are
not reasonably able to return the same day to their
place of residence at time of recruitment.

No tenancy in such housing is created. Employer retains
possession and control of the housing premises at all times
and worker, if provided housing under the terms of this Work
Agreement, shall vacate the housing promptly upon termination
of employment with the employer who provides such housing.

ITEM 4

Virginia Employment Commission
192 Bristol East Road

Briston, Vva. 24202

Telephone: 276-642-7350

VAGA agrees to interview all U. S. workers referred by the State
Employment Services, local or by supply states who have been
screened by such employment services for: '

1) Availability for entire season.
2) Have transportation to job site and

3) Who have been fully apprised by the local employment
office of the terms, conditions and nature of employment.

4) VAGA also agrees to interview applicants who apply directly.

ITEM 8
7 hours per day is a normal work day. The worker may be
requested to work 12 hours per day and/or on the Sabbath,

depending on the condition in the fields, weather, and maturity
of the crops.
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Attachment 1 ETA 790
Page 2

ITEM 10

Plant, cultivate and harvest cabbage and other produce.

Wworkers will help pull cabbage plants from cabbage bed, set
plants by placing plants by hand into rotating wheel, while
riding transplanter towed by tractor through field. Workers
will help to replant as well as cultivate the crop.

When harvesting, workers will cut selected heads of cabbage
and place in trailer drawn through field. With knife in hand,
worker slightly bends cabbage head away from stalk, leaving

3 or 4 outer leaves around cabbage head for protection.

Care must be taken not to jam knife into ground while cutting.
Considerable bending is reqguired to cut cabbage Workers are

also expected to perform task of packing, weighing, and loading
trucks. '

Tn addition to transplanting and harvesting cabbage, the worker
may be required to perform variable tasks related to cabbage
such as the following: Irrigation, ditching hoeing, shoveling,
loading, unloading, hauling, etc. Packaged cabbage may weigh
from 50 to 60 pounds and may be lifted to a height of five (5)
feet. Workers are exposed to wet weather early in the morning
and through the heat of the day, working in fields. Temperatures
may range from 40F to 95F. Workers may be required to work
during occasional showers not severe enough to stop field
operations. Employers will provide workers, without cost to
them, with appropriate rain gear.

Pumpkins, peppers, tomatoes, broccoli sweet corn, etc, will
require the activities of planting, cultivating and harvesting.
These activities will run concurrently with the duties listed
under cabbage and is a minor part of the total percentage of
hours worked. All pay is per hour. :

Workers should be able to work on their feet in bent position
for long periods of time. Allergies to ragweed, goldenrod,
insect spray, related chemicals, etc, may affect workers ability
to perform the job. Workers should be physically able to do

the work required with or without reasonable accommodations.
Persons seeking employment in these crops should be available
for the entire period requested by the grower.
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Attachment 1 ETA 780
Page 3

ITEM 10 (cont)

Employer assures that workers will be provided transportation
from living quarters to work site every day. (For workers who
must be provided housing.)

Employer will accept any capable U.S. worker or workers who
are capable of performing the work. Employer is willing to
train worker for a period not to exceed three (3) days.

Workers must possess documentation required to enable employer
to comply with the employment verification reguirements of IRCA.

The employer retains the right to discharge an obviously
unqualified worker, malingerer or recalcitrant worker who is
physically able but does not demonstrate the willingness to
perform the work necessary in these crops. After the 3 day
training period, all workers must perform at the same level

of production as other workers performing same task. (See also,
Attachment 2, General Conditions).

15
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Attachment |  ETA 790
Page 4

ITEM 10 A (Cont.)

Plantar, cultivar y cosechar col y otres productos agricolas.

Los trabajadores ayudarén a sacar plantas de col de los senbraderos colocarin las
plantas a mano en una rueda giratoria, mientras el transplantador es tirado por un
tractor a travéz del campo. Los trabajadores ayudarin a replantar asi como
cultivar la cosecha.

Al cosechar, los trabajadores cortarén las cabezas de la col seleccionadas y la

colocarin en un remolque que recorrer4 el campo. Con el cuchillo en la mano, el

trabajador dobla ligeramente la cabeza de la col separandola del tallo, dejando de 3
- a 4 hojas externas alrededor de la cabeza de la col como proteccién.

Deberén de tener cuidado de no enterrar el cuchillo en la tierra durante el corte. Se ‘
requiere agacharse continuamente para cortar la col. Se espera que los trabajadores
también realicen las actividades de empaquetar, pesar, y cargar en los camiones.

Ademas de trasplantar y de cosechar la col, el trabajader puede ser reqnerido a
realizar actividades diversas relacionadas con la col tales como: Irrigacién, hacer
zanjas, guataquear , palear, cargar, descargar, acarrear, etc. La col empaquetada
puede pesar de 50 a 60 libras y podr4 ser levantada a una altura de cinco (5) pies.
Los trabajadores estarin expuestos temperaturas himedas temprano por la
mafiana y al calor del dia, trabajando en los campos. Las temperaturas pueden
variar de 40F a 95F. Los trabajadores pueden ser requeridos para trabajar durante
lluvias ocasionales no tan fuertes como para detener las operaciones en campo. Los

~ patrones les proporcionardn a los trabajadores, sin costo para ellos, el equipo
apropiado para trabajar bajo la llnvia.

Calabazas, ajies,tomates, brécoli, mafz, etc., requerirdn de las actividades de
plantar, cultivar y cosechar. Estas actividades se harin conjuntamente con los
tareas de la col y son una parte menor del porcentaje tofal de las horas trabajadas
Toda la paga es por hora.

Los trabajadores deben poder trabajar de pie y en posicién inclinada por perfodos
largos de tiempo. Las alérglas a ragweed, goldenrod, roceador de insecticidas, y
otros productos quimicos, etc., pueden afectar la habilidad de los trabajadores para
realizar el trabajo. Los trabajadores deben poder fisicamente hacer el trabajo
requerido con o sin las facilidades suficientes. Las personas que buscan el empleo en
estas cosechas deben estar disponibles para el perfodo entero requerido por el
empleador
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‘ Attachment 1 ETA 790
ITEM 1C R (Cont) Page 5
El patrén asegura que proporcionara transportacidn a los trabajadores desde la vivienda
hasta el sitio de trabajo todos los dias. (Para los trabajadores a quien se le debe
proporcionar vivienda).

El patrén aceptara cualquier trabajador o trabajadores estadounidenses capaces de realizar
el trabajo. E1 Patron estd dispuesto a adiestrar al trabajador por un periodo que no exceda
3 dias.

Los trabajadores deben poseer los documentos requeridos para que el Patrén pueda
cumplir con los requisitos de verificacién de empleo of IRCA.

El Patron mantiene el derecho de despedir a un trabajador que obviamente sea
incompetente, que finja estar enfermo o que sea un trabajador recalcitrante que esté
fisicamente capacitado pero que no demuestre el deseo de llevar a cabo el trabajo
necesario en estas cosechas. Después del periodo de adiestramiento, todos los
trabajadores deben realizar su trabajo al mismo nivel de produccién que los otros
trabajadores que hacen la misma tarea. (Vea también el anexo 2, de las Condiciones
Generales). '

17
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Attachment 1, ETA 790
Page 6

Ttem 11

The employer guyarantees to offer the workers employment for

at least 3/4 of the work days of the total petisd during which
the work order and all extensions thereof in effect, beginning
with the first work day after the arrival of the workers at

the place of employment and ending on the termination date
specified in the work order or its extensions, if any. If the
employer offers. the worker during such period less employment
than required under .this provision, the worker shall be paid
the amount which he/she would have earned had he/she, ‘in fact,
‘worked for the guaranteed number of days. Employee will perform
other duties related to this/these crop activities and other
' task required in operating a farm. ‘ :

~ Workers are pald once a week. Employer agrees to keep and
maintain adeguate and accurate payroll records.

If, before the expiration date specified in the work order, .
the service of the workers is no longer required for reasons
beyond the control of the employex due to fire, or other Act
of God, such as frost, flood, drought, hail, etc., which makes
the fulfillment of the contract impossible, and the RA so
certified, the employer may terminate FRe WorK orget. I such
cases, the employer will make efforts to transfer the worker
to other comparable employment acceptable to the worker. 1f
such transfer is not effected, the worker- will be returned to
the place from which the worker, without intervening employment,
came to work for the employer'at~the expense of the employer.

.

Employer will provide without charge, including deposit charge,

all tools, supplies and eguipment necessary to pexform duties
assigned. '

In the event that a female is employed and there are no
accommodations on the farm for females, then motel accommodations
or the eguivalent will be provided to workers to whom we must
provide housing. The employsr will arrange for transportation

from living quarters to the worksite each day.. Accommodations
will include cooking facilities.

1f tha worker voluntarily abandons employment befoxe the end
of the job order period or is terminated for job related r=asons
or misconduct, the employer will not be responsible for providing

or paying return transportation and subsistence axpenses of
- the worker.
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Attachment 1 ETA 790
Page 7

ITEM 11 The employer will make the following deductions from

{cont) the individual worker:
a.) FICA & Federal Income Tax

Workers will be responsible for making payment to
employer for the following:

b.) Those for advances against wages
¢.} Overpayment of wages '
d.) Any loss to employer due to the wo

or willful damage to tools, hou
equipment. 4

rker's négligence
sing facilities and

Employer will provide workers compensation at no cost to workers
covering injury and disease arising out of and in the course

of workers employment. Proof of Workers' Compensation Ins will
be provided to Regional Administrator prior to certification.

ITEM 12

b) When the services of the worker is no 1onger.required‘for'
reasons beyond the control of the employer dug to fire, or other
acts of God, such as frost, flood drought, hail, etc., which -
makes fulfillment of the work period impossible and RA so
certifies. :

c) When the worker cannot complete the work period due to
sickness related to this/these crop activities and is so
certified by a doctor selected by the employer.

'Uéon completion of'thevjob contract period, the egployer reserves
the right to charter or otherwise arrange to provide for return
transportation at the employer's election. ’

If the worker voluntarily abandons employment before the end

of the work period or is terminated for job relgted reasons
or misconduct, the employer will not be respon51bl¢ for providing
subsequent transportation and subsistence expenses.

19
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Attachment 2

ETA 790
GENERAL CONDITIONS
All the tasks in this Job Offer constitute one (1) job; the
employer may assign workers to different tasks on any day or
to multiple tasks during the same day in the sole judgment of
the employer.

The worker understands that if he quits or is terminated for
cause prior to the end of the Period of Employment, he/she will
not receive the three-fourths guarantee discussed under Item

9, will not receive certain transportation reimbursements

discussed under Item 17 and may not be eligible for rehire in
future vears.

All guaranteesvshall also be void from the beginning if the
worker voluntarily abandons the employment or if the worker
is terminated for a lawful job-related reason.

Employer may terminate the worker for lawful job-related reasons
and so notify the Job Service local office if the worker: (a)
abandons the employment; five consecutive workdays of unexcused
absences shall be an abandonment of employment; employee must
notify the emplover and secure permission for necessary absences;
(b) malingers or otherwise refuses without justified cause to
perform as directed the work for which the worker was recruited
and hired; (c) commits serious act(s) of misconduct or serious
or repeated violation(s) of the Employer's work rule(s); the
Employer may make and post work rules which shall apply to this
employment; the worker shall abide by such rules (a copy of
General Rules is attached); (d) fails after completing the
allowable training period to perform in a workmanlike manner

to enable the employer to produce and sell a premium quality
product; (e) provides other lawful job-related reason{s) for
termination of employment. (f) This work agreement shall also
be terminated by fire, hurricane, frost, flood, drought, hail,
other act(s) of God or other calamity or reason beyond Employer's
control that makes fulfillment of this Work Agreement impossible.
"Reason beyond Employer's control" includes termination of
worker, if he/she is not a U. S. worker because a U. S. worker
makes himself available for the job under DOL's 50% rule.

The worker will be assigned to be employed under the terms of
this agreement at the farming operation of one or more grower
members of the Association. The worker will be informed of

the name and address of the first Grower Member cn or before

the first day of his period of employment hereunder. Worker
will be advised of the name and address of any subsequent grower

member(s) by whom he/she is employed at the time of such
transfer(s).

A copy of an Agricultural Work Agreement and Work Rules will
be provided to the worker no later than the date work commences.
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I request access to the Conditional Clearance system for
temporary Agricultural Housing. Such Housing will comply with
the full set of U. S. Department of Labor guidelines or
Occupational Safety and Health Administration by

5/16/2014 (30) calendar days, prior to my date of
need.

Dion 8, 10
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This is to certify that Virginia Agricultural Growers
Association, Inc., is filing this Job Order as Joint Employer
for the Grower Members of VAGA whose names are attached.,

The Employer(s) agrees to abide by the regulations at
20 CFR 655.135, Assurances, and 20 CFR 653.501. Also

20 CFR 655.122(k).
ééﬁ . 2 ¢ ﬁi
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WORK RULES

~ Although not intended to be a complete list, these work rules are intended to provide
guidance to workers of standards of conduct expected of them.

Notice is provided that viclation of lawful job-related employer requirements, including these
work rules, will be considered grounds for terminating worker’s employment. Penalties such as
suspension from work opportunity for the remainder of a day or for up to three days at a time may be
made in the case of less serious violations.

Workers are expected to comply with all rules relating to discipline, attendance, work quality
and effort, and the care and maintenance of all property provided to them by the employer.

1. Workers who perform sloppy work may be suspended without pay for the remainder of a workday
or for up to three days in the sole judgment of their supervisar, depending on the degree of infraction, the
wotker's prior record and other relevant factors. Discharge of the worker may result from any subsequent
offense. Such bad work includes (but is not limited to) pulling green tobacco leaves, handling Ieaves so
roughly as to damage them, failing to pick up good leaves that may have fallen to the ground.

2. No use or possession of beer, Hquor or unlawful drugs is permitted during work time or during
any workday before work is completed for the day (such as during meals); workers may not report for
work under the influence of beer, liquor or illegal drugs. Hlegal drugs may not be used or kept on any
employer premises, including housing,

3. Excessive absences will not be permitted. This is regular work for which employees are expected
to be present, able and willing to perform every scheduled workday. This is not sporadic or “day work.”

4.  Workers shall maintain any living quarters provided to them clean and in good repair, given
reasonable wear and tear. kaersmncoopmatethhothexworkersmgnedmmchhousmgm
maintaining common kitchen and Hving areas.

5. Workers living in employer’s housing assigned to bunk beds may not separate bank beds, as floor
space in sleeping rooms is needed by all occupants.

6.  Workers living in employer’s housing may not cook in sleeping rooms or anry other non-kitchen
areas,

7. Workers may not drop paper, cans, bottles and other trash in fields or packing house area. Trash
and waste receptacles must be vsed.

8.  Workers may not take unauthorized breaks from work,

9. Workers may not leave the field or other assigned work area without permission of farmer or
person in charge,

10. Workers may not enter employer’s premises without anthorization.

11. Workersmaymtbeginmmormschsdrﬂedstmﬁngﬁmeorconﬁnucworkingaﬂersmpping
time.

23
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12, Workers living in employer’s housing may not entertain guests in housing premises after 10:30
p.m. except on Saturday night on which night guest hours end at 12:00 midnight The employer reserves
the right to exclude any person(s) from visiting housing premises. No persons, other than workers
assigned by employer to & room, may sleep in any room.

13. 'Workers may not deliberately restrict production.

14. Any worker who physically threatens another workez, the farmer or any supervisor with any tool
or weapon will be subject to immediate discharge.

15. Workers may be discharged for fighting on the employer’s premises, including housing premises,
at any time.

16. Workers may not post of remove any notices, signs, or other instructions from the employer’s
bulletin boards or the employer’s property without specific authority from the employer.

17. ‘Workers will be discharged if they steal from fellow workers or from the employer.

18." Workers may not falsify indentification, personnel, medical, production or other work-related
records. :

19. Workers may not willfully abuse or destroy any machinery, truck or other vehicle, equipment,
tools or other property belonging to the employer or to other employees,

20. Workers may not use or operate trucks or other vehicles, machines, tools or other equipment and
property o which the worker has not been specifically assigned by his sapervisor. Workers may not use
or operate trucks or other vehicles, tools or other equipment or property for their personal use unless
expressly authorized by the employer.

21. Workers may not misuse or remove from the farm premises without authorization from his
supervisor any employer property such as tracks and other vehicles, beds, refrigerator, tools, etc.

22 Woﬂcmmuﬁ&eyaﬂmﬁetyrﬂwmdwmmnsafetypmcuoesandmmmym;mwm
accxdentpmmpﬂytoﬂmrsupavxsororthemnployersoﬂicc
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NORMAS DE TRABAJO

Aunque no es nuestra intencion de que sea una lista completa, estas normas de trabajo
tienen la intencion de servirle de guia a los trabajadores en cuznto a la conducta que se espera de ellos.

Con esto se notifica que violacion de los requisitos legitimos relacionados al trabajo que
tenga ¢l patrono,incluyendo estas normas de trabajo, sera considerado como motivo para despedir al
trabajador. Penalidades, tales como suspension de oportunidades de trabajo para el resto del dia o hasta
tres dias a Ia vez, pueden Hevarse a cabo en el caso de violaciones menos graves.

Se espera que los trabajadores cumplan con todas las normas relacionadas a disciplina,
asistencia al trabajo, cualidad de trabajo y esfuerzo, y el cuidado y mantenimiento de toda 1a propiedad
que ¢l patrono le provea. ,

L Cualquier trabajador que haga mal trabajo podra ser suspendido sin paga por el resto de
un dfa de trabajo o por hasta tres dias segun Ia decision de su supervisor, dependiendo del grado de la
infraccion, los antecedentes de trabajo del trabajador y otros factores pertineates. El trabajador puede ser
despedido si comete culquier otra ofensa. Mal trabajo incluye (pero no esta fimitado a) la recogida de
hojas de tabaco verdes, el manejo tosco de hojas que les cause dano, eldqmdereoogerhmasmcnasque
hayan caido al suelo.

2.  No se permite el uso o posesion de cerveza, licor ni drogas ilegales durante el tiempo de
trabajo ni durante el dia de trabajo antes de que se haya terminado el trabajo (tal como durante las horas
de comida); los trabajadores no pueden reportarse a trabajar mientras esten bajo la influencia de cerveza,
licor or drogas ilegnles. Nosepuedennsarmtenadrogasﬂegalwenlapmpmdaddelpamno
mcluymdolasvmcndas.

3 Nosepermmmnausenmasememvas Este es trabajo regular, de todos los diasen el
Mxmmmmmmmmmymmympmamjummmasde
trabajo. Estenoesuabmoesporwwmuaba]odedxa.

4, Los trabajadores deben mantener limpias y en buen estado las areas de vivienda que se
les provean, dado a desgaste razonable. Los trabajadores deben cooperar con los otros trabajadores
asignados a sus areas de vivienda en el mantenimiento de las areas de cocina y vivienda.

5. Los trabajadores que viven en las viviendas del patrono que fengan asignadas camas
literas, no pueden separar las camas literas, ya que todos los ocupanies necesitan el espacio en los
Yormitori

6. Los trabajadores que viven en las viviendas del patrono no pueden cocinar en los
dormitorios ni en ninguna otra area que o sea de cocina.

7. Los trabajadores no deben arrojar papeles, botes, botellas y otros objetos en los campos o
en las empacadoras. Basura y desperdicio deben de ponerse en los botes de basura.

8. Los trabajadores no pueden tomar recesos no autorizados durante horas de trabajo.

9. Los trabajadores no deben salir del campo u otra area de trabajo asignada sin permiso
del hacendado o de 1a persona encargada.

10. Los trabajadores no pueden entrar a la propiedad del patrono sin autorizacion.
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11, Los trabajadores no pueden comenzar a trabajar antes de 1a hora asignada, ni continnar
trabajando despues de la hora de terminar.

12. Los trabajadores que vivan en las viviendas del patrono no pueden tener visita despues
de las 10:30 p.m. excepto los sabados por la noche cuando las horas de visita terminan a medianoche. El
patrono reserva el derecho de excluir a canlquier persona(s) de visitar las viviendas. Nadie, fuera de los
trabajadores asignados a un dormitorio por el patrono, puede dormir en los dormitorios.

13. Los trabajadores no pueden eliberadamente limitar produccion.

14. Cuaquier trabajador que amenaze fisicamente a otro trabajador, al hacendado o a
cualllquier supervisor con algupa herramienta o arma sera despedido inmediatamente.

15. Losmba]admpochmserdmdeOSpmcuﬂqmapelmquetmgaanpmpwdad
del patrono, incluyendo el area de vivienda.

16. LosuabajadmeémpueMponermremoveraVims,leUmos,niouasmmucdonesde
los tablones de anuncios del patrono o de 1a propiedad del patrono sin autorizacion especifica del patrono.

17. Cualquier trabajador que le robe a otro trabajador o al patrono sera despedido.

18.  Los trabajadores no pueden falsificar documentos de identificacion, personal, medicos,
de produccion, ni otros documentos relacionados al trabajo.

19. Los trabajadores no pueden imencionallmente abusar o destruir ningung Maquinaria,
camion u otro vehiculo, equipo, herramientas u otra propiedad del patrono o de otros empleados.

20, Los trabajadores no pueden operar o usar camiones ni otros vehiculos, maguinas,
herramientas ni otro equipo si no se le ha asignado especificamente por su supervisor. Los trabajadores
1o pueden usar o operar camiones ni otros vehiculos, herramientas u otro equipe o propiedad para su uso
personal a menos que hayan sido expresamente authorizadosr por ef patrono.

21. Los trabajadores no pueden maltratar ni remover del area de la finca sin antorizacion de
su supervisor, mngunapmpmdaddelpau‘onooomocamxoncsyomsvehxmlos camas, neverss,
herramientas, etc. ,

22, Los trabajadores deben obedecer todas 1as normas de seguridad y las practicas de

seguridad comnnes y deben reportar caulquier herida o accidents inmedistamente a su supervisor o a la
oficina del patrono.
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VIRGINIA EMPLOYMENT COMMISSION

SUMMARY OF EMPLOYMENT CONDITIONS SPECIFIED
ON JOB ORDER

1.

2

KX

ORDER NUMBER:

Y14l

NAME OF EMPLOYER: VAGA

LOCATION OF EMPLOYER AND DIRECTIONS:
(See ES 338)

. PERIOD OF EMPLOYMENT:

~FROM ' (04-16~2014

VAGA

VIRGINIA EMPLOYMENT COMMISSION AGENCIA

SUMARIO DE LAS CONDICIONES DE EMPLEOC QUE SON

ESPECIFICADAS EN LA ORDEN DE TRABAJO

Yy 9L

2. NOMBRE DEL EMPLEADOR: VAGA

1. NUMBERO DE LA ORDER:

3. LUGAR Y DIRECCION DEL EMPLEADOR:
(See BS 338)

4. PERIODO DE EMPLEO:

PEL 11715 /#0%a

PAGE 27

© 5. WORK SCHEDULE: 5. HORARIO DE TRABAJO:
7' HOURS PER DAY_& DAYS PER WEEK § 7 HORASPORDIA & NUMERO DE DIAS POR
b S pa T SEMANA 5_
6. CROP AND PAY: B
CROP: Vegetables 6. COSECHA Y PAGO: '
HOURLY WAGE: $9-87 COSECHA Vegetables
PIECERATE: - NA SUELDO POR HORA $9.87
PAGAPORUNIDAD:  N/A

7. WORK TASKS TO BE PERFORMED:

Workers will plant, cultivate, harvest vegetables. Workers will
remove weeds either by hand of with a hoe. Carrying and
hauling potting soil, water and containers. Workers will be
rexquired to prepared load/unload all crops for shipment to
market. Heavy field work, stoop labor required.

7. LABORES A DESEMPENAR EN EL TRABAJO:
Trabajadores plantardn, cultivan, y cosechar verduras. Prepare
la tierra Y cubria las verduras pera proveer proteccidn..
Trabajadores deben cagsr las cosechas en camiones para
transporte al mercado. Se requerirdn doblar, estar paradas e
, . inclinarse y ltvar las cajas de producto,

8. TRANSPORTATION PROVIDED: ) : ‘
FROM LABOR CAMP TO WORK SITE AND RETURN

_X___YES NO

8. TRANSPORTACION PROVISTA: DESDE EL
ENCAMPAMENTO TIASTA LOS LUGAR M DE
TRABAJO Y VUELTA__x__SI

, NO.
9. HOUSING CAN ACCOMODATE_8 PERSONS . : .
__x___INDIVIDUAL , , 9. VIVENDA DISPONIBLE PARA 8_PERSONAS:
___FAMILY 4 : X INDIVIDUOS

' : FAMILLAS

10. MEALS:
o : "10. COMIDAS PROVISTAS:
YES__ x | |

PROVIDED: NO

SI X NO

IF YES: COSTPERDAY __wa : ,
(See item 13 in Job Order) SI SON PROVISTAS, EL COSTO POR

DIA SERA n/a (VeaNum.13 en la Orden de

WORKERS MAY DO THEIR OWN COOKING: Trabajo)
x YES NO LOS TRABAJADORES TIENEN QUE COCINAR SUS
COMIDAS __x___§i NO
11. DEDUCTIONS: :
TYPE AMOUNT 11. DEDUCCIONES:
' CLASE CANTIDAD
SOCIAL SECURITY XXXXKX
SEGURO SOCIAL XXXXXX
INCOME TAX XXXXXX
IMPUESTOS SOBRE INGRESOS ~ XXXXXX
TRANSPORTATION NONE
TOOLS & EQUIPMENT NONE TRANSPORTACION NO

HERRAMIENTAS Y MAQUINARIA NO
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CREWLEADER CHARGES NONE
SUMA COBRADA POR EL
CONTRATISTA DE TRABAJADORES
AGRICOLAS NQ

12. NOTES TO WORKERS:
12. NOTAS PARA EL TRABAJADOR:

A copy of the full job order is available for inspection in this

office. ] Una copia de [a orden completa esta disponible en la oficina
para su inspeccion:

The employer has guarenteed your first week's wages unless .

he/she notifies this job service of a later starting date by El empleador ba garantizado el pago por su primera semana de

' / empleo a menos que este notifique al Servicio de Empleos que
/b /‘f la fecha de comenzar a trabajar sera atrasada, y que-tal

In order far you to be elible for this guarantee, you must contact  notificacion sea 8 més tardarel - %&/1 .

the job service at: , Para que Ud pueda tener derecho & esta garantm de pago, tehdfa 7
que ponerse en contacto cpn la Oﬁmna del Servicio de Empleo

en el
VIRGINIA EMPLOYMENT COMMISSION . ¢ / é//
Bristol, Virginia 24203 VIRGINIA EMPLOYMENT COMMISSION
276-466-4476 ‘Bristol, Virginia 24203
/ / ‘ 276-466-4476
During the period of & [tZZéy ‘w. /) /% : /
Any Job Service office will assist you tn domg this. Durante e} periodo el £ / 7// %l 4 /// ft/._

Cualquier Oficina del Servicio de Empleos le asistira en
hacerto.



COMMUNITY SERVICES

STATEWIDE HUMAN SERVICES INFORMATION REFERRAL
1-800-230-6977

CARROLL COUNTY HEALTH DEPARTMENT
605-15 PINE STREET

HILLSVILLE, VA 24343

276-728-2166

CARROLL COUNTY SOCIAL SERVICES
605 PINE STREET

HILLSVILLE, VA 24343

276-728-9186

HOTLINE AND CRISIS
C.D.C. NATIONAL AIDS HOTLINE
TOLL FREE (24 HOURS) 1-800-342-2437

SIDA (IN SPANISH) 1-800-344-7432
EMERGENCY SERVICE

CARROLL COUNTY FIRE DEPARTMENT

9-1-1
ALL OTHER PURPOSES
276-728-4146

CARROLL COUNTY RESCUE SQUAD

9-1-1
ALL OTHER PURPOSES
276-728-4146

SHERIFE’S OFFICE

9-1-1
ALL OTHER PURPOSES

276-728-4146
HOSPITAL

TRI-AREA HEALTH CLINIC
276-398-2298

FAMILY HEALTH CENTER
702 PINE STREET
HILLSVILLE, VA 24343
276-728-2401



